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2019 has seen a change in Identitywa’s Board of Management with the retirement of a 
long-serving member, Levy Mpofu, and the appointment of two new members, Nicole 
Barnao and John Fitzgerald.

“We	were	delighted	that	Nicole	and	John	accepted	our	invitation	to	join	our	Board,”	said	Chief	Executive	
Officer,	Marina	Re.

“It	is	an	exciting	time	for	all	those	working	in	the	disability	sector.		We	have	seen	major	changes	with	the	
introduction	of	the	NDIS	and	believe	that	Nicole	and	John	will	both	contribute	significantly	as	we	continue	
to	grow	our	services	and	supports	for	people	with	disability	and	their	families	living	in	Western	Australia.”		
Click here for	the	full	story.

Nicole	Barnao John Fitzgerald

 
Information	will	be	made	available	to	staff	in	the	coming	weeks	
as	part	of	the	commitment	by	Identitywa	to	ensure	staff	are	
informed	of	any	updates	realised	by	the	Royal	Commission.	 
Click here to	go	to	the	Royal	Commission	website. 

Royal Commission
into		Violence,	Abuse,	Neglect	
and	Exploitation	of	People	with	
Disability	Engagement	

Identitywa 
welcomes new 
Board members

https://www.identitywa.com.au/identitywa-welcomes-new-board-members/#.XW9peC4zZhE
https://disability.royalcommission.gov.au/Pages/default.aspx


2

Latest 
News
Click on the link to 
our Website

• Identitywa 
welcomes new 
Board members 

        2/9/19
• Sweet success for 

Jo’s fundraiser  
28/8/19

An important 
reminder
 
With an understanding of 
how life can sometimes 
be so demanding...
Identitywa encourages 
staff  to consider accessing the free 
RESILnZ app, which has been created to 
help build resilience, wellbeing, and mental 
strength through evidence-based exercises.  

Click here to go to the site to download.

National Child Protection Week 

As part of National Child Protection Week (1 -7 September), 
Identitywa staff joined staff from Catholic Archdiocese of Perth 
and Catholic Education WA for the annual Child Protection Week 
Breakfast on Thursday 6, September.  
 
The	event	is	hosted	by	the	Archdiocese's	Safeguarding	Office,	which	is	
focussed	on	raising	awareness	of	our	collective	responsibility	to	support	
families	and	help	children	thrive.

The	Safeguarding	Program	is	included	in	all	Identitywa	staff	inductions.

What is ACYF?  
The Australian Catholic 
Youth Festival (ACYF) is 
a national gathering of 

Catholic young people.  It 
exists to provide young 

people with opportunities 
to deepen their relationship 
with Jesus, be empowered 
to be disciples in the world 
today and encounter and 

celebrate the vitality of the 
Church in Australia.

https://www.identitywa.com.au/identitywa-welcomes-new-board-members/#.XXB9ly4zZhE
https://www.identitywa.com.au/identitywa-welcomes-new-board-members/#.XXB9ly4zZhE
https://www.identitywa.com.au/identitywa-welcomes-new-board-members/#.XXB9ly4zZhE
https://www.identitywa.com.au/sweet-success-for-jos-fundraiser/#.XXBtWS4zZhE
http://www.resilnz.com.au
https://youthfestival.catholic.org.au/
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Promoting 
responsible 
 &  safe  
workplaces for all

Please  

REPORT IT  

don’t  

IGNORE IT!

Identifying and reporting workplace hazards and 
incidents is an important part of ensuring safety in the 
workplace for the people we support and staff.  
 
It enables proper treatment to be administered where 
injuries are sustained, and helps identify hazards 
that need to be addressed to prevent an accident 
occurring.

The more reporting you do, the greater the insight into 
our processes and systems we get. This enables us to 
make valuable improvements within the workplace.

Incident  Reporting Policy

IT’S A MUST TO 

• Be proactive and 
report all unsafe or 
potentially hazardous 
situations.

• Communicate to 
colleagues and 
Individuals any unsafe 
situation.

• Explain the situation 
accurately when 
reporting: Who, what, 
when, where and why.

• Report accidents/
incidents by the end of 
your shift.

IT’S A MUST NOT TO 

• Think it is not 
important.

• Think if I report an 
unsafe situation I 
will be considered a 
‘troublemaker’.

• Think someone else will 
fix it.

You can find Identitywa’s policies, including this one, at 
identitywa.com.au/staff-login

SAFETY BEGINS  

WITH TEAMWORK!!

http://identitywa.com.au/staff-login
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Well done, Tracey! 
Participating in the 2019 Chevron City 
to Surf was a memorable milestone for 
Tracey, who lives at Merian.

Along	with	thousands	of	people	who	also	
participated	in	the	annual	event,	she	completed	the	
4	kilometre	section	of	the	course	with	her	support	
worker,	Jay.
 
Tracey	is	a	keen	walker	and	regularly	participates	in	
the	annual	Heart	Foundation	Walk	and	also	in	other	
organised	walks.	

She	is	pictured	right	with	housemate,	John,	when	
they	joined	the	Walkie	Talkies	community	walking	
group	at	John	Forrest	National	Park.	While	the	walk	
was	enjoyable,	the	highlight	of	the	day	was	going	
through	the	old	railway	tunnel	which	they	both	
thought	was	an	interesting	experience	as	it	was	
pitch	black	inside!

Paul,	Harold	and	I	participated	in	the	City	to	Surf	on	
Sunday	25	August.		Although	it	was	a	chilly	morning,	
Paul	and	Harold	were	very	excited	to	be	part	of	this	
event.	

When	the	race	began	Paul	shared	a	laugh	with	
Harold.		They	both	looked	energetic	and	really	
happy	about	the	activities.	We	all	started	to	walk	on	
our own pace feeling	the	vibes as there was lots of 
entertainment	to	enjoy	along	the	way.		It	was	great	
to	see	them	enjoying	themselves.

Paul and Harold's experience shared  
by support worker, Suman.

Click 
 here to see 

their fun 
moments

Congratulations to all the individuals and staff 
from Brook Street, Merian Close and Broadway 
who participated in this year's City to Surf!!

We	crossed	the	finish	line	
together,	receiving	our	medals.		
I am very proud of Paul and 
Harold's		achievement.	

https://www.youtube.com/watch?v=Lr9GxcVKLkU&feature=youtu.be
https://www.dropbox.com/s/xr9qeltji2dku6p/City%20to%20Surf.mp4?dl=0


Living Life 

Terry had the chance to 
go back stage and meet 
performers Gina Williams 
and Guy Ghouse at the 
WANJOO Workshop in 
August.  The workshops 
aim is to bring Noongar 
language to future 
generations through song.

Person Centred Active Support 
- little and often, every moment 
has potential, graded assistance, 
maximising choice and control.

Marie has recently moved from Shakespeare to Wilcock and is getting to know her new 
house mate Daniel, along with working her way around the new kitchen. She enjoys 
making her own breakfast, cutting up fruit for snacks and making her own  sandwiches.

Picking out his birthday cake and a visit to the local 
library - excellent day for Regan!

Melissa pouring the 
 perfect brew!

Nothing like lunch at the 
pub on your day off.  
Good one, Simon.Dom loves his regular sessions at Catch Music.

Troy absolutely loved his ride on the ferris wheel when 
he visited Fremantle on a day out with his support 
worker, Sofija. 
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Now this is funny!

This film takes a fun 
look at some of the 
interactions that people 
with intellectual disabilities 
experience in the 
community.

Click on the picture to 
watch.

Sweet success for  
Jo’s fundraiser
It was a win-win for everyone who went 
along to the recent fundraising afternoon 
tea hosted by Jo.

There	were	cupcakes,	cupcakes	and	more	cupcakes	
for	the	guests	to	enjoy	for	a	gold	coin	donation,	
along	with	a	hot	cup	of	tea	or	coffee	of	course!

Jo	signed	up	to	fundraise	for	the	RSPCA	Cup	Cake	
Day	which	raises	money	to	fight	animal	cruelty.		

A	number	of	the	support	staff	at	Jo’s	Identitywa	
shared home are involved with the cause and knew 
of	her	love	of	animals.		Read	the	full	story here.

Jo	was	very	excited	to	receive	her	new	apron	
from	the	RSPCA	as	a	gift		for	her	great	fundraising	
efforts.	

https://www.openfuturelearning.org/blog/
https://www.openfuturelearning.org/blog/
https://www.openfuturelearning.org/blog/
https://www.openfuturelearning.org/blog/
https://www.openfuturelearning.org/blog/
https://www.openfuturelearning.org/blog/
https://www.openfuturelearning.org/blog/
https://www.openfuturelearning.org/blog/
https://www.openfuturelearning.org/blog/
https://www.identitywa.com.au/sweet-success-for-jos-fundraiser/#.XXBtWS4zZhE
A DAY IN THE LIFE https://youtu.be/j-kDsBrHAYs via @YouTube
http://www.youtube.com/watch?v=j-kDsBrHAYs
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Tess was there  
when it counted!
Family and staff gathered at Wilcock for a 
surprise presentation to Tess when she got 
home from work.

Tess	was	presented	with	a	certificate	which	
recognised	her	actions	when	one	of	the	people	in	
the	house	had	a	fall	recently.		

The	person	was	fine,	but	they	really	appreciated	the	
way that Tess kept her calm and asked if she could 
call	someone	for	help.		Well	done,	Tess!

Pictured:  Tess with her house mates Tahlia and 
Bettina.

Housemates at Merian 
hosted a 'Pot luck lunch'  for 
their families, friends from 
the community and staff at 

the end of August.  

They were all involved in 
preparing dishes for the 

day – Janine made chocolate 
muffins,	Tracey	made	a	

macaroni	salad,	Tim	made	
trifle	and	John	made	chicken	
sandwiches	–	all	the	while,	
Dave	was	happy	to	taste	test	
all!			Guests	also	brought	
a	dish	to	share,	along	with	
having	a	chat,	of	course.		

 Pot luck 
lunch at  
Merian
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DISABILITY  SUPPORT WORKER | 	Permanent	part	time	available	in	the	South	area

The	successful	candidate	for	this	position	will	have	a	commitment	to	the	rotation	of	the	roster	requirement.	They	
will	also	be	willing	to	work	a	rotating	roster	across	mornings,	afternoons	and	weekends.	If	you	are	interested	in	
applying	for	this	position,	submit	your	expression	of	interest	by	clicking	here.		
Application	closes:		4.00pm,	9	September,	2019.

HR Corner 
Current Vacancies 

Expressions of interest from current staff members are  welcomed for the following positions.  
Please contact Human Resour ces on (08) 9474 3303  if you would like mor e informat ion. 

Expressions of interest from current staff members are welcomed for the following positions.  
Please contact Human Resources on 9474 3303 for more information.
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If you would like to share a story please send it and any photos via email to  
Michelle.ebbs@identitywa.com.au or call 9474 3303.

Follow us on 

https://identitywa.mercury.com.au/ViewPosition.aspx?id=9827mH4dQuU=&jbc=ere

